KINSUS INTERCONNECT TECHNOLOGY CORP.

Meeting Notice For
2022 Annual Shareholders’ Meeting

(Summary Translation)
Subject: 2022 Annual Shareholders’ Meeting of KINSUS INTERCONNECT TECHNOLOGY
COREP. (the “Meeting”) to be convened.
Announcements:
1. Meeting Time: 9:00 a.m., May 27", 2022.

2. Meeting Venue: KINSUS’ Shih-Lei Plant.
(No. 1245, ZhongHua Rd., XinWu Dist., Taoyuan City, Taiwan R.O.C.)

3. Meeting Agenda:

I. Report Items:
(1) The Company’s 2021 Business Report.
(2) Audit Committee’s Review Report on 2021 Financial Statements.
(3) To report the 2021 employees’ and directors’ compensation.
(4) To report the 2021 Earnings Distribution of dividends.

II. Items to be approved:
(1) To approve the 2021 Business Report, Parent-company-only Financial Statements and

Consolidated Financial Statements.

(2) To approve the Proposal for 2021 Earnings Distribution.

II1. Items to be discussed and resolved:

(1) Amendment to the Articles of Incorporation.
(2) Amendment to the Company’s Procedures for Acquisition or Disposal of Assets.

(3) Resolving an issuance of restricted stock awards (RSA).

IV. Other Questions and Motions



10.

11.

Details of the distribution of 2021 earnings which be a resolution by the meeting of Board of
Directors is as follows:

I . Each common shareholder will be entitled to receive a cash dividend of NT$4.5 per share.

IT. The measurement date will be authorized to decide by the Chairman.

IIl. It is proposed that the Chairman is authorized to adjust the cash to be distributed to each share
based on the number of shares outstanding on the measurement date for distribution.

For details of the Issuance of Employee Restricted Stocks Awards, please refer to appendix.

For the shareholders’ meeting contents is regulated by Company Act Article 172, please refer to
handbook and meeting supplementary information in MOPS system (http://mops.twse.com.tw.)

with importing Stock code and year.

In addition to the announce from M.O.P.S., the Company will mail the official notice of meeting,
and one Power of Attorney in hoping that all shareholders could participate in the Meeting. If
joining in person, please send back the " Notice of Attendance ; for registration or register in
person on the meeting day. If entrusting others to participate in, please read and fill up carefully
the notes of Power of Attorney and send back the " Attendance Power of Attorney | to arrive the
Stock Transfer Agency Department of KGI Securities Co. LTD. (5F., No.2, Sec. 1, Chongqing S.
Rd., Zhongzheng Dist., Taipei City 100, Taiwan R.O.C.) no later than the 5th day before the
meeting starts and use the voucher to attend the meeting.

In compliance with the Article 26-2 of Securities and Exchange Act stating that the notice of the
shareholders meeting to be given by an issuer to shareholders who own less than 1,000 shares of
nominal stocks may be given in the form of a public announcement; for a regular shareholders
meeting, such public announcements shall be served with thirty days prior to notice, the Company
will provide only such public announcement to the shareholders who own less than 1,000 shares

of nominal stocks.

Shareholders may exercise their voting rights through STOCKVOTE platform of Taiwan
Depository & Clearing Corporation (http://www.stockvote.com.tw) during the period from April
27,2022 to May 24, 2022.

Of this Meeting the statistic verification agencies of the Power of Attorney will be KGI Securities
Co. Ltd. (Stock Transfer Agency Department).

If any situation for the case of seeking the Power of Attorney in public, the Company will submit
it to S.F.I. (Website: http://free.sfi.org.tw) by April 26, 2022. Please go on the website if requiring
any further information. (Stock Code : 3189).


http://mops.twse.com.tw/

12. No souvenir will be offered in the Meeting.
Note:

1. During the COVID-19 period, it is encouraged for shareholders to use STOCKVOTE platform to
exercise voting rights. Any shareholders to participate in person in the Meeting are required to
cooperate to wear mask and take body temperature. If anyone whose forehead temperature is up
t0 37.5°C or ear temperature up to 38°C shall go home and have a rest or seek immediate medical

treatment.

2. Ifthe location of the shareholders’ meeting needs to be changed due to COVID-19, the Company

will timely announce on material information in MOPS system. (http://mops.twse.com.tw.).



Appendix
Resolving an Issuance of Restricted Stock Awards (RSA)
Explanatory Notes of Resolving an issuance of restricted stock awards (RSA):

1. The Company would issue restricted stock awards (RSA) for 2022 in accordance with the related
regulations from Article 267, Item 9 and 10 of the Company Act and the “Regulations Governing
the Offering and Issuance of Securities by Securities Issuers”. (Hereinafter referred to as the

“issuance regulation’)
2. The major terms are described below:
(1) Issue price: NT$85.6 per share.

(2) Total volume to be issued: 5,400,000 shares. The Company shall ore-file to the authority in one
or several times starting one year from the shareholders’ meeting resolving the issuance and
may fulfill the issuance in one or several times based on its need within one year from the date
the authority’s approval letter arriving the Company. The chairman is authorized by the board
to enact the actual issuance date.

(3) Release conditions:
(a)Vesting conditions:

L. Indicator A: above employee at level 8

The vested interest is listed below for the qualified employees under indicator A of the

RSA plan in the condition of remaining on job from the grant date to the respective vested

dates and no breach on laws and regulations, service agreements, commitments of

integrity and confidentiality, ethic of conduct, etc.

A. 30% upon one month from the grant date (Unconditional round up to thousand shares);

B. 20% upon eight month from the grant date (Unconditional round up to thousand shares);

C. 20% upon thirteen month from the grant date (Unconditional round down to thousand
shares);

D. 10% upon twenty month from the grant date (Unconditional round up to thousand
shares);

E. 10% upon twenty five month from the grant date (Unconditional up round to thousand
shares);

F. remaining shares upon thirty two month from the grant date.

II. Indicator B: employee at level 6 through level 7
The vested interest is listed below for the qualified employees under indicator A of the



RSA plan in the condition of remaining on job from the grant date to the respective vested

dates and no breach on laws and regulations, service agreements, commitments of

integrity and confidentiality, ethic of conduct, etc.

A. 30% upon one month from the grant date (Unconditional round up to thousand shares);

B. 50% upon thirteen month from the grant date (Unconditional round down to thousand

shares);

C. remaining shares upon twenty five month from the grant date.

(b)Unvested employee:

The Company will buy back and cancel all the shares granted to, in accordance with the

RSA Plan, the employees who do not meet the vested conditions.

(c)In cases of employee resign, retire, injury or dereliction of duty, death, transfer to affiliate

company or leave without pay:

I. The Company will buy back in the issuance price all the unvested shares from the

II.

I1I.

IV.

employees who be in those situations treated as losing qualification of being vested,
including voluntary resignation, being laid-off / dismissal / retirement due to
incompetency, non-occupational disaster death.

Employees being laid-off due to reasons other than incompetency:

The vested shares for any qualified but laid off employee during a year in accordance
with other vested condition from Article 7 of the RSA Plan are computed by the days
on duty timing the shares entitled at the vested date in this year. On the other hand, the
Company will buy back all the unvested issued shares as the employees will be treated
as losing 6 the qualification to be vested.

Injury of duty:

Any qualified employee who becomes disabled and unable to work continuously due
to injury of duty are treated as completing the vesting period in that year but shall be
subject to the limitation regarding vesting period and ratio set forth on article 7 of the
RSA Plan. The underlying employee would lose his/her qualification to be vested in
the following year of resign and the Company would therefore buy back and cancel all
the unvested shares from the employee in the original issuance price except for, in a
special approval from the chairman, those who have contributed significantly and/or
done the best efforts to fulfill the duty to the Company.

Dereliction of duty:

All unvested shares of any qualified employee who die from duty are treated as vested
at the date of death and can be inherited by in accordance with the Inherence Chapter
of Civil Law and legally transferred under a trust agreement to the legal heir after the



occurrence of the fact. The succession is to process according to related procedures
specified in the “Handling Rule for a public company’s shares”.

V. Transfer to affiliate company
Any qualified employee who is to transfer to the affiliate companies upon request from
the Company due to business needs may be treated as, if meeting with the other vesting
conditions specified in article 7 of the RSA Plan in the year of transfer, to achieve the
vesting condition with respect to timing, ratio and scope at the approval from the
Chairman or authorized person.

VI. Leave without pay
For any qualified employee who is permitted for a leave without pay, the retention
seniority of unvested issued RSA shares specified in RSA Plan is to postpone by the
duration of leave if the effective date of leave meets the other vesting conditions
specified in article 7 of the RSA Plan.

VII. The Company shall cancel all the RSA shares brought back according to the RSA Plan.
(4) Qualification requirements for employees:

(a)The qualified employees are limited to those full-time employees who areformally hired and
have been on board at the grant date of RSA shares.
Indicator A: above employee at level 8
Indicator B: employee at level 6 through level 7

(b)The proposal of actually granted employees and the granted share volume for those
employees shall be reviewed and submitted by the CEO, then submitted by the Chairman to
the Board for a final approval in consideration of job position, performance, or other needs
of management. However, employees with managerial status or directors with employee
status should be approved by the Compensation and Remuneration Committee first.

(c)For a single employee, the total of shares granted under Item 1, Article 56-1 of the
Regulations Governing the Offering and Issuance of Securities by Securities Issuers and the
RSA Rule shall not exceed 0.3% of the Company’s total issued shares. Furthermore, for a
single employee, the total of shares granted under Item 1, Article 56-1 of Regulations
Governing the Offering and Issuance of Securities by Securities Issuers, the RSA Rule and
Item 1, Article 56 of the Regulations Governing the Offering and Issuance of Securities by
Securities Issuers shall not exceed 1% of the Company’s total issued shares. However, at a
special approval from industrial in-charging governmental authority, the total shares granted
to a single employee under both the employee stock option plans and the RSA rule may be
exempted from the above-mentioned limitation.



(5) The reason why it is necessary to issue restricted stocks for employees:
To retain and recruit professional talent, motivate employees, and enhance employees’ teaming
and potential for achieving the objective to jointly generate the benefit of employee and
shareholders and to ensure the combination of the both parties’ benefit.
(6) Calculated expense amount, diluted EPS and other factors affecting shareholder’s equity:
(a)Calculated expense amount:
The expenses, calculated by using the closing unit trade price of NT$202.50 at 2022/02/07,
to be recorded in 2022, 2023, 2024 and 2025 would be NT$164,099K, NT$307,053K,
NT$113,299K and NT$24,715K, respectively.
(b)Diluted EPS and other factors affecting shareholder’s equity:
The dilution effect on EPS, based on the vesting conditions and currently issued and

outstanding shares, would be NT$0.36, NT$0.68, NT$0.25 and NT$0.06 for 2022, 2023,
2024 and 2025, respectively.



